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REAL GROWTH CORPORATION LIMITED 
(Formerly known as Real Growth Commercial Enterprises Limited) 

 
TERMS AND CONDITIONS OF APPOINTMENT OF 

INDEPENDENT DIRECTORS 
(Pursuant to Regulation 46(2)(b) of SEBI (Listing Obligations and Disclosure 

Requirement) Regulations 2015) 

 

EXTRACT FROM NOMINATION & REMUNERATION COMMITTEE POLICY OF THE COMPANY 
(PROVISIONS APPLICABLE FOR INDEPENDENT DIRECTOR) 
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APPONTMENT CRITERIA AND QUALIFICATIONS 

 
1. The Committee shall identify and ascertain the integrity, qualification, expertise and 

experience of the person for appointment as Director, KMP or at Senior Management level 

and recommend to the Board his / her appointment. 

2. A person should possess adequate qualification, expertise and experience for the position    

he / she is considered for appointment. The Committee has discretion to decide whether 

qualification, expertise and experience possessed by a person are sufficient / satisfactory for 

the concerned position. 

TERM / TENURE 

 
1. An Independent Director shall hold office for a term up to five consecutive years on the 

Board of the Company and will be eligible for reappointment on passing of a special 

resolution by the Company and disclosure of such appointment in the Board's report. 

 

2. No Independent Director shall hold office for more than two consecutive terms, but such 

Independent Director shall be eligible for appointment after expiry of three years of 

ceasing to become an Independent Director. 

 

3. Provided that an Independent Director shall not, during the said period of three years, be 

appointed in or be associated with the Company in any other capacity, either directly or 

indirectly. 

 

4. At the time of appointment of Independent Director it should be ensured that number of 

Boards on which such Independent Director serves is restricted to seven listed companies 

as an Independent Director and three listed companies as an Independent Director in case 

such person is serving as a Whole-time Director of a listed company. 

EVALUATION 

 
The Committee shall carry out evaluation of performance of every Director, at regular interval 

(yearly). 
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REMOVAL 

 
Due to reasons for any disqualification mentioned in the Companies Act, 2013, rules made 

thereunder or under any other applicable Act, rules and regulations, the Committee may 

recommend to the Board with reasons recorded in writing, removal of a director, subject to the 

provisions and compliance of the said Act, rules and regulations. 

REMUNERATION 

 
Independent Director may receive remuneration by way of fees for attending meetings of Board 

or Committee thereof. 

Provided that the amount of such fees shall not exceed the maximum amount as provided in 

the Companies Act, 2013, per meeting of the Board or Committee or such amount as may be 

prescribed by the Central Government from time to time. 


